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As an SIR and/or SIR Founda�on volunteer, you have been or may be exposed to certain confiden�al 
and/or proprietary informa�on, documents, materials or data related to the volunteer work you do for 
SIR or the SIR Founda�on.  It is important that this informa�on be kept strictly confiden�al and unless 
otherwise directed will not be disclosed at any �me under any circumstance.  
 
Therefore, as a condi�on of your being selected to serve as a volunteer member, you agree to the 
following: 
 

1. You will not disclose, whether purposely or inadvertently, any confiden�al and/or proprietary 
informa�on, materials or data related to the volunteer work you do for SIR or the SIR 
Founda�on, where such informa�on, documents, materials or data have been previously 
iden�fied or discussed  as “Confiden�al”, or that you otherwise know or reasonably should know 
is confiden�al (hereina�er referred to as “Confiden�al Informa�on”) to any person or persons 
outside of the volunteer group or appropriate SIR staff. 
 

2. You will keep all such Confiden�al Informa�on in your possession or control in a safe and secure 
place and will take all reasonable steps to protect against inadvertent disclosure or the� of the 
informa�on.  
 

3. Upon request from the chair or co-chairs of the board or commitee on which you serve, you will 
promptly destroy all Confiden�al Informa�on you have been sent or acquired rela�ng to SIR 
and/or the SIR Founda�on. Notwithstanding the return or destruc�on of any such Confiden�al 
Informa�on, you will con�nue to be bound by your obliga�on under this agreement. 
 

By agreeing to serve as an SIR or SIR Founda�on volunteer, volunteers confirm their understanding and 
acceptance of these condi�ons with respect to any Confiden�al Informa�on. Breach of confiden�ality 
may result in disciplinary ac�on that may include relinquishment of a board or commitee posi�on or 
termina�on or suspension of SIR membership, per the SIR Code of Ethics.  


